
 

 

 

 

 

 

HARASSMENT: NEWS! REALLY? 

 

 

Negotiations between the trade unions and the Administration on the new Decision against sexual and 

psychological harassment are ongoing. 

The text proposed by DG HR complies with the new working conditions on the basis of Directive 

89/391, which is the reference in the Member States.  However, it calls for a new analysis of 

occupational health and safety risks, which should be based on a plan to prevent psychological and 

sexual harassment which the Administration should have drawn up for a long time (Decision C 

2006 1624). At present, however, there is no risk analysis or prevention plan in the Commission. 

DG HR is therefore asked to review its draft Decision in depth. Union Syndicale Fédérale 

Luxembourg will keep you informed of developments. 

USFL always on deck!   

• The sales argument: New anti-harassment policy – for everybody! (europa.eu) 

• Our first analysis: Negotiations on the new decision on harassment (26/01/2023)  

 

 

 

 

 

 

https://myintracomm.ec.europa.eu/news/AuQuotidien/Pages/new-anti-harassment-policy-2023.aspx
https://usf-luxembourg.eu/wp-content/uploads/2023/02/Decision-sur-le-harcelement.pdf

